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to take $60 billion more than Colin Powell
and Cheney tell me is the right level. We
still have a tough world out there. We must
still be strong. While you’re thinking about
it, we don’t needlessly need to throw an-
other million defense workers out of work
by cutting back on defense below the levels
needed for national security.

Let me just tell you, I wish Barbara Bush
were here. This would be great for her mo-
rale. This would be great for her spirits.

But I’ll tell you something. I want to be
serious about this one point. When I drove
in here today—and I’ve been here as some
of you know many, many times. My dad
was a Senator from this State, and we grew
up down the way. Leave out the politics
for just a minute. When I came in here
this morning, a lot of the people out there
were waving. I’m sure they were not for
me. They were there because I am privi-
leged to be the President of the United
States of America.

But you sense something else out there
along the highway. You sense this commu-
nity feeling and this feeling of family. I
want to tell you something. The cynics, the
liberal theoreticians, they can ridicule me
all they want when I talk about family val-
ues. But this one transcends Democrat. It
transcends Republican. It gets to the heart
of what our community is about. The com-

munity has been diminished by the decima-
tion and sometimes the decline of the
American family.

I saw it today, that family spirit is still
strong. And I just want to pledge to you,
I am not going to get off talking about
that because we must find ways—whether
it’s welfare reform, whether it’s making the
fathers that run away stay there, whether
it’s helping, as Barbara does, hold someone
in the arms to demonstrate the compassion
and love we feel for our fellow man—we’ve
got to find ways to strengthen the American
family. It is not demagoguery. It’s fun-
damental to America.

She and I will continue to try to do our
level-best to set a level of decency and
honor and, hopefully, trust there in the Oval
Office and there in the White House.

Thank you very much for this wonderful
reception. May God bless the Naugatuck
Valley, and may God bless the United States
of America.

Note: The President spoke at 2:05 p.m. in
Warsaw Park Hall. In his remarks, he re-
ferred to Michael Pacowta, president, and
David Rifkin, chairman, Greater Valley
Chamber of Commerce; former Representa-
tive John Rowland; and Father Robert Weiss,
pastor, St. Joseph’s Church.

White House Fact Sheet: Worker Adjustment Initiative
August 24, 1992

The President today announced a new,
comprehensive $10 billion worker adjust-
ment initiative to assure that American
workers have the training and skills they
need for employment security today and
into the next century.

The President’s proposal features:
Universal coverage. All dislocated workers

would have access to basic transition assist-
ance and training support.

Skill grants. Vouchers of up to $3,000
would be available to help meet the costs
of providing new skills and training for dis-
located workers.

$10 billion in Federal funding. The plan
almost triples the resources currently de-
voted to skill training and worker adjust-
ment—to $2 billion a year in each of the
next 5 years. This level of funding is suffi-
cient to ensure that workers anticipated to
need these adjustment services will have
access to those services.

The Problem

Three related developments have created
the need for a flexible, adaptable, well-
trained, and highly-skilled workforce in the
United States.
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First, world trade is expanding and prom-
ises to continue to expand during the com-
ing decade. The United States has been
at the forefront of this effort through the
Uruguay round GATT negotiations and the
North American free trade agreement. Ex-
panding trade brings with it great opportu-
nities for exports and job creation. But, it
also brings with it the need for adjustment
as nations concentrate on what they do best.

Second, the pace of technological change
has accelerated. Computers and innovations
in production technology have sharply in-
creased manufacturing productivity. Tech-
nological advances are reducing the need
for certain skills and increasing the need
for others.

Third, the end of the cold war provides
the U.S. with an historic opportunity to re-
evaluate and revise its national security re-
quirements. This development inevitably in-
volves redeploying resources, including
human resources, from the defense to the
civilian economy.

These changes create new opportunities;
they also involve adjustments. Adult work-
ers who lose their jobs need the training
and skills that will allow them to adjust and
adapt in a dynamic economy, to make the
transition to new industries and occupa-
tions, and to compete successfully in the
global marketplace.

The problem and the challenge is how
best to facilitate the development of a dy-
namic, well-trained workforce that will keep
the U.S. globally competitive.

The President’s Proposal
In January, the President announced a

comprehensive, streamlined Federal job
training system that provides ‘‘one-stop
shopping’’ for job training services in every
community. This structure is designed to
meet the Nation’s workforce needs into the
next century.

Building on this plan, the President pro-
poses to complete the restructuring of Fed-
eral job training programs by replacing the
current dislocated worker adjustment pro-
grams under the Economic Dislocation and
Worker Adjustment Assistance (EDWAA)
and Trade Adjustment Assistance (TAA)
Acts with a new $2 billion a year com-
prehensive retraining and transition assist-

ance program.
The Department of Labor’s new Advanc-

ing Skills through Education and Training
Services (ASETS) program will assist all dis-
located workers, including those who may
change jobs or careers as a result of the
North American free trade agreement
(NAFTA), as well as other workers in
changing industries who need training in
new skills.

The President’s proposal would serve:
workers who have lost their jobs, workers
who have been notified their jobs are being
terminated, and workers employed in indus-
tries experiencing significant changes and
work force adjustments who fear job loss
in the future.

Dislocated workers would be eligible to
receive three types of assistance: transition
assistance, to help them find and secure
new employment. This includes: skills as-
sessment, counseling, job search assistance
and job referral services; training assistance,
in the form of skill grants, for those workers
who want and need retraining and skills
development; transition income support,
where necessary, for workers completing re-
training.

Program Funding

The President’s program would be fund-
ed at $10 billion over the next 5 years—
$2 billion annually—and structured as a
capped mandatory program to ensure con-
tinuity of funding. At this funding level,
an estimated 1.2 million workers could be
served annually. Two-thirds of the total an-
nual funding ($1.3 billion) would be allo-
cated to the States. These funds would
more than triple the resources now available
to States through EDWAA to respond to
dislocations. States would provide basic
transition assistance service and skill grants
for training to dislocated workers regardless
of the cause of dislocation, including trade
and NAFTA-related employment changes,
defense adjustments, etc. One-third of the
total annual funding ($670 million) would
be retained by the Secretary of Labor for
discretionary allocation for uses of national
priority. At least $335 million a year would
be reserved specifically to respond to
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NAFTA-related dislocations. The balance
would be reserved to respond to multi-state
and industry-wide dislocations (e.g., de-
fense-related layoffs and environmental im-
pacts). This triples the existing funding for
these programs. If NAFTA-related disloca-
tions require more funding, the Secretary
may shift the allocation to as high as the
full $670 million per annum. Likewise, if
NAFTA dislocations require less, as is likely
to be the case, the Secretary may shift those
resources to other priority dislocations.
Transition Assistance

Every dislocated worker would be eligible
to receive basic transition assistance, includ-
ing: an assessment of their current skills,
counseling, help in résumé preparation and
interviewing skills, job search assistance and
job referral services.
Skill Grants for Training

In addition to basic transition assistance,
many dislocated workers may need to de-
velop additional skills or upgrade their cur-
rent skills. The President’s proposal would
provide dislocated workers with a skill grant

in the form of a voucher. Grants would
be awarded in amounts up to $3,000 per
year. Workers would be eligible for the
grants for up to 2 years. The grant could
be redeemed at any qualified college, junior
college, community college or public or pri-
vate trade school or training institution.
Workers would have the freedom and flexi-
bility to choose the type of training that
would best meet their needs and aspira-
tions.

Funding priority for individuals applying
for the skill grants would be: (1) currently
dislocated workers; (2) soon-to-be dis-
located workers; (3) workers employed in
industries experiencing significant work
force adjustments who fear future disloca-
tions.

Transition Income Maintenance
Dislocated workers who enter training

early in their unemployment, have ex-
hausted their unemployment insurance
benefits, and need income support to com-
plete their training will be eligible to receive
transitional income maintenance.

White House Fact Sheet: Youth Skills Initiative
August 24, 1992

The President announced today his Youth
Skills Initiative, a new strategy to prepare
our Nation’s non-college-bound youth for
success in the rapidly changing workplace.
The President’s Youth Skills Initiative con-
sists of four major elements:

Youth Training Corps (YTC). A new resi-
dential and nonresidential training program
for economically and socially disadvantaged
youth;

Treat and Train. A comprehensive youth
drug treatment program that will tie reha-
bilitation together with the Youth Training
Corps to ensure that rehabilitated kids get
the training needed for a new start in life;

National Youth Apprenticeship Program.
A comprehensive school-to-work transition
training program for high school juniors and
seniors.

Junior Reserve Officer Training Corps
(JROTC). Doubling the size of the existing

voluntary instructional program for high
school students that emphasizes self-dis-
cipline, family and social values, citizenship,
and personal responsibility.

The Problem

Put simply, the United States needs an
increasingly better trained and skilled work-
force for the remainder of this decade and
the next century. International competition,
the expansion of new and complex tech-
nologies into the workplace, and a dynamic
labor market require a well-trained and
highly-skilled work force. One of our great-
est challenges in creating such a work force
is to facilitate the transition from school
to work for non-college-bound youth.

Of the students enrolled in the 11th and
12th grades this fall, approximately 40 per-
cent will not immediately go to college. Of
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